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Week of March 12, 1979 


LABOR SECRETARY RAY MARSHALL TELLS 
PLANS FOR SUMMER YOUTH JOBS PROGRAM 


WASHINGTON -- Following is a statement issued by Labor Secretary Ray Marshall concerning 


allocations for the 1979 Summer Youth program: 


I will be sending to all CETA prime sponsors infor- 
mation on their allocation of funds for the 1979 Summer Youth program. 
The $706 million allocated for this summer will provide 1 million 
job opportunities for poor youth. This early allocation of funds 
is designed to aid in planning for an effective program this summer. 

I am aware that the Summer Youth program has received consid- 
erable publicity in recent days. Much of this publicity was 
stimulated by a report of the General Accounting Office (GAO) on 
this program. Many of the recommendations in the GAO report involve 
steps that were already underway to make certain that the 1979 pro- 
gram is run as efficiently as possible. 

In light of the attention that has been focused on the Summer 
Youth program, I think this would be an appropriate time to outline 
what we will be doing in the weeks ahead to guarantee the success of 
the 1979 program. 

--Early announcement of the allocation plans will yield a 
number of important dividends. Prime sponsors will .be able to 
determine how many worksites will be needed and handle the recruit~ 
ment of counselors and supervisors to run them. This early announce- 
ment was one of the recommendations in the GAO report, but also a 


step we took last year. MORE 
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~- We will publish the final regulations for 
this year's summer program. This, too, will help prime sponsors 
better understand their responsibilities. The regulations 
include independent monitoring of the worksites by prime sponsors 
and tougher ways of determining the eligibility of participants. 
Many recommendations of the GAO report are incorporated in regu- 
lations. 

--Next, I will be sending a letter to all prime sponsors 
emphasizing the need to improve the operations of this program. 
This letter will make abundantly clear to prime sponsors that 


they cannot fund programs that are merely recreation programs 


for the participants. The participants must have real jobs and 


they will only be paid on the basis of hours actually worked. 
This is a jobs program and we intend to run it like one. 

--We will also institute a program of intensive monitoring 
in the ten largest cities which receive funds under the Summer 
Youth program. There will be a special review staff stationed 
in each of these key cities. A Federal monitor on a full time 
basis will examine operating worksites in each of these 10 
cities during the course of the summer. This intensive effort 
will guarantee that the participants are doing real work under 
qualified supervision. 

--We recognize the difficulties that prime sponsors have 


in creating a meaningful program that lasts for only 10 weeks 


MORE 
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each summer. That is why the Office of Youth Programs will be 
providing each prime sponsor with a broad array of technical 
assistance to aid them in running the best possible program. 
This assistance will include identifying model programs. and 
working with the prime sponsor to reduplicate these success 
stories. 

These efforts build on other steps taken over the last 
eighteen months. But I recognize that there have been problems 
with the Summer Youth program in the past. I also firmly believe, 
however, that this is a good program, one that provides needed 
jobs for perhaps the hardest to employ segment of our population. 
The money that participants in this program receive for their work 
is often the only way to make the family budget stretch in these 
inflationary times. 

I believe that we should learn from the errors of the past. 
That is why I believe the steps that we are announcing today are 
so important. I am confident that they will build the framework 
for a successful program this summer, and in future years. But 
I am also convinced that this program can only work if the Labor 
Department applies a strong guiding hand to the program. We will 
continue to work in this direction to assure that so far as 
possible youth this summer and in future years are provided 


meaningful work and training. 


Week of March 12, 1979 
STATES, LOCALITIES TO GET $706 MILLION 
FOR 1 MILLION SUMMER JOBS FOR YOUTH 

WASHINGTON -- Secretary of Labor Ray Marshall has annouced that one million economically 
disadvantaged youth, 14 through 21, will be hired this summer under the Summer Youth Employment 
Program. 

The Secretary said that more than $706 million is being apportioned among 460 state and 
local governments serving as prime sponsors under the Comprehensive Employment and Training Act 
(CETA). The funds are estimated to provide 1 million summer jobs of about 10 weeks duration at 
the minimum wage of $2.90 an hour. 

Marshall is urging prime sponsors to begin planning early in order to pro- 
vide for an enriched summer program, one that offers a variety of employment aod 


training activities aimed at meeting the needs of unemployed youth in their 


communities. 

In making the announcement Marshall pointed out that stringent steps are 
being taken to make certain that the 1979 program is run as efficiently as 
possible. 

“I recognize that there have been problems with the Summer Youth Program 
in the past," the Secretary said. “However, I believe that this is a good pro- 
gram, one that provides needed jobs for perhaps the hardest to employ segment 
of our population. The money that participants in this program receive for their 
work is often the only way to make the family budget stretch in these infla- 
tionary times. 

The Secretary said that the Employment and Training Administration (ETA), 
which administers the summer jobs program through the Office of Youth Programs, 
will station a team of monitors in the 10 largest cities conducting the program 

to make certain that the intent of the program and the rules and regulations 
governing the program are not abused. 

The 10 cities that will be monitored have not been selected. 

“I believe that we should learn from the errors of the past. That is why 
I feel the steps that we are announcing are vital. I am convinced that this 
program can work only if the Labor Department applies a strong guiding hand to 
the program. We will continue to work in this direction to assure that youth 

(More) 
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SUMMER YOUTH EMPLOYMENT PROGRAM 


this summer and in future years are provided meaningful work and job training." 

The summer jobs program will supplement the various activities and programs 
now underway under the Youth Employment and Demonstration Projects Act. These 
programs are administered by the Employment and Training Administration's Office 
of Youth Programs. 

Last summer, one million youth were employed at approximately 165,000 work- 
sites under the summer program. At that time the program was titled Summer 
Program for Economically Disadvantaged Youth (SPEDY). ETA defines “economically 
disadvantaged" as one who is a member of a family that (1) receives cash welfare 
payments; or (2) has a family income that, in relation to family size and 
location, represents 70 percent of the lower living standard income level 
issued by the department's Bureau of Labor Statistics, or poverty levels 


established by the Office of Management and Budget--whichever is higher. 


BRIDGEPORT CONSORTIUM 
HARTFORD CONSORTIUM 
NEW HAVEN CONSORTIUM 
STAMFORD CONSORTIUM 
WATERBURY CITY 

BALANCE OF CONNECTICUT 


ConnecTicur 


PENOBSCUT/HANCOCK CSRT 
CUMBERLAND COUNTY 
UALANCE OF MAINE 
KENNEBECK COUNTY 

YORK COUNTY 


MAINE 


BOSTON CITY 

EMHWUDA CONSORTIUM 

NEM BEOFORU CONSORTIUM 
HAMPUEN COUNTY CONSORTIUM 
MOUCESTEN CONSORTIUM 
LOWELL ConSoRTIUM 
BROCKTON CONSORTIUM 

FALL RIVER CSAT 

BALANCE OF MASSACHUSETTS 


MASSACHUSETTS 


ROCK INGHAM/STRAFFORD CSHT 
HILLSBOROUGH COUNTY 
BALANCE OF NEW HAMPSHIRE 


NEW HAMPSHIRE 


PROVIDENCE CITY 
BALANCE OF RHODE ISLAND 


RHODE ISLAND 
STATE OF VERMONT 
VERMONT 


REGION | 


ATLANTIC COUNTY 
BERGEN COUNTY 
BURLINGTON COUNTY 
BAL OF CAMDEN COUNTY 
CAMDEN CITY 
CUMBEWLAND COUNTY 
ELIZABETH CITY 

BAL OF ESSEX COUNTY 
GLOUCESTER COUNTY 
HUDSON COUNTY CSRT 
BAL OF MERCER COUNTY 
MIDDLESEX COUNTY 
MONMOUTH COUNTY 
WORKIS COUNTY 

NEWARK CITY 

OCEAN COUNTY 

bAl. OF PASSAIC COUNTY 
PATERSON CITY 


PLANNING ESTIMATES - 1979 


PLANNING ESTIMATE 


573,924 
523,853 
4,271,266 


10,350, 776 


574,251 
614,627 
2,060,176 
303,701 
291,172 


3,844, 127 


3,457,687 
1,257,234 
622,873 
1,773,328 
987,706 
846,467 
734,803 
671,515 
11,036,079 


21,787,892 
561,635 


2,048,291 


1,190,722 
2,974,362 


4, 125,086 
1,725,810 


1,725,810 
43,881,980 


789,395 
1,275..777 
635,101 
1, 159,656 
620, 005 
452,184 
469.273 
1,333,830 
461,944 
2,952,724 
462,603 
1, 780, 154 
1,306, 984 
672,801 
4,594 825 
621,518 
1,015,875 
861,432 
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SOMERSET COUNTY 
TRENTON CITY 

GAL OF UNION COUNTY 
BALANCE OF NEW JERSEY 


NEW JERSEY 


ALBANY CITY 

BAL OF ALBANY COUNTY 
BROOME COUNTY 

BUFFALO CITY 

CHAUTAUQUA CONSORTIUM 
CHEMING COMNTY 

DUTCHESS COUNTY 

ERIE CONSORTIUM 
HEMPSTEAD/LONG BEACH CSHT 
ROCHESTER CITY 

BALANCE OF MONROE COUNTY 
BAL OF NASSAU COUNTY CSRT 
NIAGARA COUNTY 

OWEIDA COUNTY 

BAL OF OHONDAGA COUNTY 
ORANGE COUNTY 

OSWEGO COUNTY 

WENSSELAEK COUNTY 
HOCKLAND) COUNTY 

ST. LAWRENCE COUNTY 
SARATUGA COUNTY 
SCHENECTADY COUNTY 
STEUBEN COUNTY 

SUFFOLK CONSORTIUM 
SYRACUSE CITY 

ULSTER COUNTY 
WESTCHESTER CONSORTIUM 
YONKEHS CITY 

BALANCE OF NEW YORK 

NEW YORK CITY 


NEW YORK 

BAYAMON MUNICIPIO 
CAGUAS MUNICIPIO. - 
CAROLINA MUNICIPIO 
MAYAGUEZ MUNICIPIO 
PONCE MUNICIPTO 
SAN JUAN CONSORTIUM 
BALANCE OF PUERTO RICO 
PUERTO RICO 

VIRGIN ISLANDS 
VIRGIN ISLANDS 


WEGION II 


—_—_—[—$——— ——————————————— ————— 


DELAWAWE MANPOWER CSIIT 
WILMINGTON CITY 


DELAWARE 

VISTHICT OF COLUMBIA 
OIST OF COLUMBIA 
BALANCE OF MARYLAND 


BALTIMONE CONSORTIUM 
MONTGOMERY COUNTY 


278,914 
49.1,408 
639,482 
1, 197,831 


24,473,316 


453,488 
217,916 
622,321 

2,306,779 
895,730 
356,803 
453,880 

1,054,015 

1,270,578 

1,007,897 
402,394 
882,943 
793,489 
898,273 
501,027 
372,929 
358,541 
390,893 
325,882 
370,083 
362,101 
319,759 
318,845 

2,342,458 
755,373 
260 ,380 

1,812,633 
577,960 

$402,977 

33,298,843 


59,467,190 


814,897 
714,210 
668 ,623 
560,952 
1,045,444 
2,764,273 
10,656,527 


17,221,926 
357,428 


357,428 
101,519,860 


1, 183,642 
566, 129 


1,749,771 


8,676,338 


8,676,338 
1, 153,074 


6,710,648 
553,037 


(more) 


PRINCE GEORGES COUNTY 
WESTEKN MARYLAND CSHT 


MARYLAND 


LEHIGH VALLEY CONSORTIUM 
LANCASTER/LEBANON CSHT 
BUCKS COUNTY 

CHESTEW COUNTY 

DELAWARE CUUNTY 
MONTGOMERY COUNTY 
PHILADELPHIA CITY/COUNTY 
BERKS COUNTY 

BAL OF LACKANANNA COUNTY 
SCRANTON CITY 

LUZERNE COUNTY 
SCHUYLKILL/CARBON CSRT 
ExIE CITY 

BAL OF ERIE COUNTY 

BAL OF ALLEGHENY COUNTY 
PITISBUROCH CITY 

BEAVER COUNTY 
WASHINGTON COUNTY 
WESTMORELAND COUNTY 
THI-COUNTY CONSORTIUM 
FAYETTE COUNTY 

LAARENCE COUNTY 

MERCER COUNTY CONSORTIUM 
SOUTHERN ALLEGANY CSRT 
SUSQUEHANNA CONSORTIUM 
YORK COUNTY 

LYCOMING CONSORTIUM 
FRANKLIN COUNTY 

BALANCE OF PENNSYLVANIA 
CENTRE CUUNTY 


NORTHUMBERLAND COUNTY 
PENNSYLVANIA 


PENINSULA CONSORTIUM 
STAMA CONSORTIUM 

RAMPS CONSORTIUM 
CHESTERFIELD/HENRICO CSRT 
ROANOKE CONSORTIUM 
ARLINGTON COUNTY 

NORTHERN VA MANPOWER CSRT 
PRINCE WILLIAM COUNTY 
ALEXANDRIA CITY 

BALANCE OF VIRGINIA 


VIRGINIA 
WEST VIRGINIA STATEAIDE 
WEST VIWGINIA 


REGION III 


LT 


BALANCE OF ALABAMA 
BIRMINGHAM CONSORTIUM 
HUNTSVILLE CONSORTIUM 
MOBILE CONSORTIUM 
MONTGOMERY CONSORTIUM 
TUSCALOOSA COUNTY 


ALABAMA 


1,299,951 
705 , 995 


10,422,615 


725.272 
568,573 
733,190 
561,746 
1,014,897 
697,213 
6,572,632 
727,022 
438,918 
414,219 
1,360,051 
776,450 
466,059 
399 643 
2,563, 195 
3,434, 194 
$03,723 
569 ,635 
422,418 
742,428 
626,534 
356,043 
1, 151,406 
1,516,316 
916,703 
317,470 
545,577 
251,857 
2,376,490 
309,979 


452,775 


33,622,628 


901,369 
2, 170,758 
1,317,185 

236,636 

606, 768 

421,312 

655,60! 

201,273 

252,059 
6,809,898 


13,572,859 
6,778,240 


6,776,240 
74,822,451 


7,082,850 
1,978,360 
556,160 
1,207, 186 
906,379 
345,167 


12,078, 102 


(more) 





BALANCE OF FLORIDA 
ALACHUA COUNTY 

BREVARD COUNTY 

BROWARD CONSORTIUM 
MLAMI/DADE CONSORTIUM 
ESCAMBIA COUNTY 
HEARTLAND 4ANPOWERCSRT 
LEE COUNTY 

LEQN/GADSEN CONSORTIUM 
NE FLOHIDA MANPOWER CSAT 
OKALOOSA COUNTY 

ORANGE CNTY/ORLANODO CSRT 
MANATEE COUNTY 

MARION COUNTY 

PALM BEACH COUNTY 

PASCO COUNTY 

SEMIMOLE COUNTY 

ST. PETERSBURG CONSORTIUM 
SARASOTA COUNTY 

TAMPA CONSORTIUM 

VOLUSIA COUNTY 


FLORIDA 


BALANCE OF GEORGIA 
CsrRa CONSONTIUM 
ATLANTA CITY 

CLAYTON COUNTY 

Cous COUNTY 

COLUMBUS AREA CONSORTIUM 
BAL OF DEKALB COUNTY 
BAL OF FULTON COUNTY 
MID GEOWGIA CONSORTIUM 
SAVANNAH/CHATHAM CSRT 
GHINNETE COUNTY 


GEORGIA 


BLUE GRASS MANPOWER CSAT 
LOUISVILLE/ZJEFFERSON CSRT 
KENTON COUNTY 

BALANCE OF KENTUCKY +CEP 


KENTUCKY 


BALANCE OF MISSISSIPPI 
JACKSON CONSORTIUM 
HARRISON COUNTY 


MISSISSIPPI 


BALANCE OF NORTH CAROLINA 
ALAMANCE COUNTY 
BUNCUMBE COUNTY 
CUMBERLAND COUNTY 
CHARLOTTE CITY 

OURHAM CITY 

GASTON COUNTY 
GREENSBORO CONSORTIUM 
ONSLOW COUNTY 

RALEIGH CONSORTIUM 
ROBESON COUNTY 

BAL OF 4AKe COUNTY 
WINSTON SALEM CONSORTIUM 
DAVIDSON COUNTY 


NOWTH CAROLINA 


3,886,318 
352,411 
925,161 

2,676,630 

6,041,483 
666,885 

1,365 ,594 
220,672 
$53,939 

1,853,820 
303,336 

1,053,940 
445,769 
307,780 

1,167,422 
213.722 
450,767 

1,657,491 
221,284 

2,281,748 
770,509 


27,416,681 


8,584,420 
965,936 
2,543,122 
295 ,048 
646,289 
881 ,960 
917,461 
441,415 
834,793 
540,672 
203 ,458 


16,854,574 


615,903 


2,150,830 
354,705 
7, 330, 110 


10,651 ,548 


7,570,591 
787,789 
386,929 


6,745,309 


12,323,309 
365 569 
557,128 
977,046 
777,128 
366,914 
319,276 
725,661 
193,380 
906,754 
14,908 
262,713 
557,073 
325,700 


18, 772,562 
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S. CAROLINA STATE CSRT 
SOUTH CAROLINA 


BALANCE OF TENNESSEE 
CHATTANOUGA CITY 

MEMPHIS CONSORTIUM 

BAL OF HAMILTON COUNTY 
KNOXVILLE CONSORTIUM 
NASHV [LLE/DAV IDSONCOUNTY 
SULLIVAN COUNTY 


TENNESSEE 


HEGION IV 


CHICAGO CITY 

BAL OF COOK COUNTY 
DUPAGE COUNTY 

KANE COUNTY CSRT 

LAKE COUNTY 

MACON COUNTY 

mC HENRY COUNTY 

ROCK ISLAND COUNTY 
TAZEWELL COUNTY 

LA SALLE COUNTY 
ROCKFORD CONSORTIUM 
CHAMPAIGN CONSORTIUM 
WILL/GRUNDY CONSORTIUM 
SANGAMON/CASS CSRT 
MADISON COUNTY CONSORTIUM 
ST. CLAIR ConwSORTIUM 
PEORIA CONSORTIUM 
SHAWNEE CONSONTIUM 
BALANCE OF ILLINOTS 
MC LEAN COUNTY 


ILLINOIS 


Gany CITY 

HAMMOND CITY 

BAL OF LAKE COUNTY 
ELKHART COUNTY 

SOUTH BEND CITY 

BAL OF ST. JOSEPH COUNTY 
TIPPECANOE COUNTY 
MADISON COUNTY 

VIGO COUNTY 
INDIANAPOLIS CITY 

LA PORTE COUNTY 

FT. WAYNE CONS ONTIUM 
DELAWAWE/BLACKFORDCSRT 
SOUTHMESTERN ConNSORTIUM 
BALANCE OF INDIANA 


INDIANA 


BALANCE OF MICHIGAN 
FLINT/GENESSEE CONSORTIUM 
LANSING CONSORTIUM 

REGION II CONSORTIUM 
GRAND KAPIOS CONSORTIUM 
MUSKEGON/OCE ANA CSRT 


14,691,353 


118,826,164 


25,504,254 
3,456, 967 
422,345 
454,646 
539, 106 
136, 256 
145,034 
241,078 
138,674 
143, 167 
444,980 
358,262 
499,719 
390, 363 
624,719 
1,108,732 
421,177 
354, 168 
3,822,679 
ttt ,354 


39,717,680 


3,567,000 
312,497 
751,047 
310,294 
695 , 658 
203 ,630 
244,141 
362,378 
329,443 

2,301,445 
263,969 

1,281,816 
389,007 

1, 138,67! 

5,522,410 


17,693,406 


5,705,017 
1,732,696 
1,212,664 

978,164 
1,861,552 
725,681 
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PLANNING ESTIMATE 


DEARBORN CITY 
DETROIT CITY 7,537,578 
LIVONIA CITY 113,998 


WARHEN CITY 333,274 BALANCE OF HISCONSIN 4,411,376 
BAY COUNTY 411/898 WISCONS IN NORTHWEST CEP 643,099 
BERRIEN COUNTY 617,242 MARATHON COUNTY 267 ,588 
CALHOUN COUNTY 492,535 ——---— 
KALAMAZOO COUNTY 579, 116 WISCONSIN 

BAL OF MACOMB COUNTY 1,289,367 — widens 
MONRO! OUNTY 343,340 REGION V 

OAKLAND COUNTY 2,329,056 = ee 
OTTAWA COUNTY 324,791 
SAGINAA COUNTY 051.968 CENTRAL ARKANSAS CSRT 1,270,628 
ST. CLAIR COUNTY 524,247 TEXARKANA CONSORT IUM-ARK 173,083 
BAL OF WAYNE COUNTY 2,690,453 BALANCE UF ARKANSAS 6,033 .605 
ANN ARBOR CITY 251, 127 "7,477,316 
BAL OF WASHTENAN COUNTY 540,395 ARKANSAS 1,477,316 


—_—_—— 


MICHIGAN 31,461,582 RAVIDES PARISH 437,629 
BATON ROUGE CITY 874,146 
DAKOTA COUNTY 176,646 LAFAYETTE PARISH 301,917 
BAL OF RAMSEY COUNTY 186,067 CALCASIEU/JEFF CONSORTIUM 646,04! 
ST. PAUL CITY 954,135 QUACHITA PARISH 421,894 
QUAD COUNTIES CSAT 471,993 NEW OHLEANS CITY 2,380, 160 
REGION II1 CONSORTIUM 607,322 JEFFERSON PARISH 634,349 
DULUTH CITY 327, 669 SHREVEPORT CITY 633,695 
BALANCE OF MINNESOTA 2,698,703 BALANCE OF LOUISIANA 6,344,606 
MINNESOTA RURAL CEP 1,227,864 1 77 
BAL OF HENNEPIN COUNTY 592,562 LOUISIANA 12,874,437 
MINNEAPOLIS CITY 1,554, 104 
——s ALBUQUERQUE CONSORTIUM 1,056,751 
MINNESOTA 8,797,065 BALANCE OF NEW MEXICO 2,543,721 
CINCINNATI CITY 2, 01,415 NEW MEXICO 3,600,472 
BUTLER COUNTY 638,204 
CLARK COUNTY 455,558 COMANCHE COUNTY 259,486 
BAL OF HAMILTON COUNTY 566,101 BAL OF OKLAHOMA COUNTY 4W.125 
LORAIN COUNTY 726,547 OKLAHOMA CITY CONSORTIUM 1,259,067 
AKRON CONSORTIUM 1,613,830 BAL OF CLEVELAND COUNTY 180, 125 
CANTON CONSORTIUM 984,195 TULSA CONSOHTIUM 1,261,777 
CLEVELAND CONSOHTIUM 6,544,031 BALANCE OF OKLAHOMA 4,836,461 
COLUMBUS CONSORTIUM 2, 146,558 
CENTHAL OHIO RURALCSRT 561,682 OKLAHOMA 8,296,041 
TOLEDO CONSORTIUM 1,721,641 
NOHKTH EAST OHIO MANPORER 2, 149,464 TEXANKANA CONSORT IUM-TEX 257,440 
BALANCE OF OHIO 7,596,723 TEXAS PANHANDLE CSRT 585,268 
ALLEN COUNTY 392,453 CAPITAL AREA CONSORTIUM 1,201,806 
GREENE COUNTY 120,969 SOUTH EAST TEXAS CSRT 1,023 ,044 
CLERMONT/WARREN CSRT 501,206 GREATER PASADENA CSRT 165,832 
PORTAGE COUNTY 211,716 CAMERON COUNTY 781,127 
RICHLANO/MORROW CSHT 534,024 CUASTAL BEND CSRAT 1,385,744 
SCIOTO COUNTY 376,970 DALLAS CITY 2,055,111 
LAKE COUNTY 365,449 DALLAS COUNTY CSHT 615,623 
ASHTABULA COUNTY 422,158 SOUTH PLAINS CONSORTIUM $75,110 
DAYTON CITY 1,280,760 weSl CENTRAL TEXASCSAT 721,325 
MONTGOMERY/PHEBLE CSHT 314,885 EL PASO CONSORTIUM + 339,020 
— FT. MORTH CONSORTIUM 1,451,190 
OH1O 32,336 539 BAL OF TAKRANT COUNTY 173,561 
GALVESTON COUNTY 573,203 
OQUTAGAMIE COUNTY 240,166 HOUSTON CITY 3,741,970 
ROCK COUNTY 367,181 BAL OF HARRIS COUNTY 715,226 
MILWAUKEE COUNTY 2, 780, 264 CENTRAL TEXAS CONSORTIUM 480 ,84) 
MADISON/DANE CONSORTIUM 596,868 HIDALGO COUNTY CONSORTIUM 1,117,011 
aon CONSORTIUM 612,088 ALAMO CONSORTIUM 3,924,333 
WINNE/FOND CONSORTIUM 365 ,653 REGION XI CONSORTIUM 801,40! 
THICO CETAC 638,121 NORTH TEXAS STATE CSRT 644,215 
WEBB COUNTY 840,394 
GULF COAST CONSORTIUM 1, 117,081 
EAST TEXAS MANPOWER CSRT 1,391,660 
BALANCE OF TEXAS 5.8619 ,482 


(more) 
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PERMIAN BASIN CSRT 
TEXAS 
WEGION VI 


——_— 


BALANCE OF IOWA 
BLACKHANK COUNTY 

CEN. L0WA REGIONALCSHT 
LINN COUNTY MANPOWER CSRT 
WOODBURY COUNTY 

SCOTT COUNTY CSRT 


IOWA 


BALANCE OF KANSAS 

KANSAS CITY CONSORTIUM 
JOHNSON/LEAVENWORTH CSRT 
WICHITA CITY 

TOPEKA CONSORTIUM 


KANSAS 


BALANCE OF MISSOURI 
SPRINGFIELD CITY 

BAL WF JACKSON COUNTY 
KANSAS CITY CONSORTIUM 
JEFFERSON/FRANKL INCSRT 
ST. LOUIS COUNTY 

ST. LovIS CITY 
INDEPENDENCE CITY 

ST. CHARLES COUNTY 


MISSOURI 

BALANCE OF NEBRASKA 
LINCOLN CITY 

OMAHA CONSORTIUM 
NEBRASKA 


REGION VII 


ADAMS COUNTY 

ARAPAHOE COUNTY 
BOULDER COUNTY 
COLORADO SPRINGS CHST 
DENVER CITY/COUNTY 
JEFFERSON COUNTY CSRT 
LARIMER COUNTY 

PUEBLO COUNTY 

WELD COUNTY 

BALANCE OF COLORADO 


COLORADO 

STATE OF MONTANA + CEP 
MONTANA 

STATE OF NORTH DAKOTA 
NORTH DAKOTA 

S. DAKOTA STATEWIDE CSRAT 


SOUTH DAKOTA 


729,531 


34,198,279 


66, 446,545 


4,267,520 
280 ,420 
1,012,561 
222, 155 
259,690 
255.917 


6,298,283 


3,006,433 
615,398 
269 ,508 
757,995 
407,239 


5,056,573 


5,721,511 
348,037 
269, 906 

2,451,488 
488 ,923 

1,962,067 

3,765,783 
266,328 
269 ,034 


15,543,077 


2,268,623 
370,854 
1,548,958 


4,188,435 


31 ,086 ,368 


547,432 
167,102 
382,178 
567,491 
1,865,962 
243,174 
240,497 
342,611 
258,785 
1,420,445 


6,075,677 
2, 156,884 
2,156,884 
1,634,332 


1,634,332 
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UTAH STATESIDE ConSorTiUM 
UTAH 

STATE OF WYOMING 

WYOMING 


WEGION VIII 


BALANCE OF ARIZONA 
PHOENIX CITY 

BAL OF “ARICOPA COUNTY 
TUCSON/PIMA CONSORTIUM 


ARIZONA 


BAL OF ALAMEDA COUNTY 
BERKELEY CITY 

BAL OF CONTRA COSTA CNTY 
MARIN COUNTY 

OAKLAND CITY 

RICHMOND CITY 

SAN FRANCISCO CITY/COUNTY 
SAN MATEO COUNTY 

SONOMA COUNTY 

SANTA BARBARA COUNTY 
GLENDALE CITY 

LONG UEACH CITY 

BAL OF LOS ANGELESCOUNTY 
LUS ANGELES CITY 

ORANGE CNTY MANPOWER CSRT 
PASADENA CITY 

TORRANCE CITY 

VENTURA COUNTY 

BALANCE OF CALIFORNIA 
HUMBOLDT COUNTY 

SANTA CLARA VALLEY 
SOLANO COUNTY 

SUNNYVALE CITY 

BUTTE COUNTY 

SACRAMENTO CSRT 

YOLO COUNTY 

STUCKTON/SAN JOAQUIN CSRT 
STANISLAUS COUNTY 
SHASTA COUNTY 

MONTEREY COUNTY 

SANTA CRUZ COUNTY 
FRESNO CITY/COUNTY 
IMPEWIAL COUNTY 

KERN COUNTY 

MERCED COUNTY 

INLAND 4ANPOWER ASSN 
SAN LUIS OUISPO COUNTY 
TULARE COUNTY 

SAN DIEGO RETC 


CALIFOWNIA 


BALANCE UF HAWAII 
HONOLULU CITY/COUNTY 


HAWAII 


3,402,544 


3,402,544 
646,708 
646,708 

15,723,935 


1,673,453 
2,607,216 
1.686 ,090 
1,295,250 


7,462,009 


2, 115,493 
726,925 
1,365,044 
534,98! 
2,308,457 
400,357 
3,662,928 
1,341,449 
687,329 
605,12! 
236,314 
1,341, 197 
11,307,726 
11,920,971 
3,268,543 
549,891 
229,072 
1,099,396 
3,661,097 
473,948 
3, 199,333 
517,159 
217,809 
324,140 
2, 148,443 
483,400 
1,321,579 
1,026,068 
46>,673 
826.421 
$96,219 
1,879,766 
431,276 
1,204,077 
$15,353 
3,822,094 
343,330 
622,008 
5,421,010 


13,763,397 


635,904 
2,029,417 


2,665,321 





BLACK NEWS DIGEST - 3/12/79 Week of March 12, 1979 
SUMMER JOBS - P. 12 


LABOR DEPARTMENT INCREASINGLY A REGULATORY 
AGENCY; GROWS BY 12,000 OVER DECADE 


WASHINGTON -- While still one of the smallest cabinet agencies, the U.S. Labor Department 
BALANCE OF NEVADA 377,163 

LAS VEGAS CONSORTIUM 1,262,267 has grown by more than 12,000 permanent full-ti 1 he 1 

Semen Guat siiee 9 y Pp u me employees over the last 10 years. 


NEVADA 2,151,002 
AMERICAN SAMOA 51.686 Ten years ago, the largest group of Labor Department employees was engaged in employment 


During this period, its primary emphasis has shifted. 


AMERICAN SAMOA and training activities. 


GUAM 630,369 Now, in terms of personnel, the department is mainly a reaulatory agency, with the major 


GUAM 630 ,369 growth in worker protection duties mandated by laws passed by Congress. 


PACIFIC ISLANDS 69,888 Since July 1, 1969, the department will have grown from about 9,700 to a Sept. 30, 1979, 


PACIFIC ISLANDS 69,888 full-time permanent employment ceiling of 22,343. 


NORTHERN MARIANAS 24,178 Seventy percent of this increase--over 8,400 employees--has been for worker protection, 


NORTHERN MARIANAS 24, 178 most of it due to three laws: 


aeotan ix 86,817,850 -- Occupational Safety and Health Act of 1970 (OSHA), 2,856. 


-- Employee Retirement Income Security Act of 1974, (ERISA), 1,105, including 480 for the 
MUNICIPALITY OF ANCHORAGE 388,729 


BALANCE OF ALASKA 1,538,473 


ALASKA 1,927,202 


Pension Benefit Guaranty Corporation. 


-- Federal Mine Safety and Health Amendments Act of 1977, 3,613. 

IDAHO STATEWIDE CSRT 3,600.8 4 Passage of ERISA more than doubled the size of Labor-Management Services Administration. 
teats S_689 514 The Occupational Safety and Health Administration and Mine Safety and Health Administration became 
PORTLAND CITY 1,687,950 

BAL OF CLACKAMAS COUNTY 595,112 new units in the department when the other two laws were passed. 

LANE COUNTY 936,199 


MULTNOMAH/AWASHINGTON CSRT 942,971 The Occupational Safety and Health Act created OSHA to protect American workers from safety 
MID WILLAMETTE VALLEY CSR 882,733 

JACKSON COUNTY CONSORTIUM 646,610 and health hazards in their workplaces. 

BALANCE OF OREGON 2,811,386 


The Mine Safety and Health Admendments Act moved the former Mining Enforcement and Safety 


OREGON 8,502,961 


Administration (MESA) from the Interior Department to the Labor Department, changed it name, 
SPOKANE CONSORTIUM 896,209 


OS tion CONSORTIUM 5 aes ’are and consolidated all safety and health activities for metal and nonmetallic mines as well as coal 
, . 
Cee one Fore 44 mines within the new Labor Department agency. 
BAL OF PIERCE COUNTY 733,887 ' wae ene ‘ 
YAKIMA COUNTY 644,197 The number of department employees in employment and training activities has increased less 
BALANCE OF WASHINGTON 3,588,510 ‘ 
than 8 percent in a decade, even though federal expenditures for employment and training have 
WASH INGTON 12,906,274 
increased about sevenfold. 
REGION X 


This is largely because the Comprehensive Employment and Training Act of 1973 (CETA) 


decentralized employment and training programs, and many of the functions are now handled by the 
NATIONAL TOTAL 


recipients of the federal grants, mainly state, county or other local governments. 
(More) 
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In addition to the three acts--OSHA, ERISA and MSHA--other laws passed by Congress to 
- protect workers during the 10 years have added over 1,000 permanent full-time employees to the 
department. 

A breakdown of all reported employment--including part-timers and temporaries--as of Dec. 
31, 1978, showed 23,779 men and women on the department's payroll. 

The Employment Standards Administration (ESA) was reported as the largest, with 5,650 
employees. Other agencies’ total employment was: 

Employment and Training Administration 3,989 

Mine Safety and Health Administration 3,877 

Occupational Safety and Health Administration 2,879 

Bureau of Labor Statistics 2,489 

Labor-Management Services Administration 1,366 

Departmental Management 3,529 

ESA grew sharply with last year's consolidation within the department of federal contract 
compliance activities from 11 federal agencies. 

Of the department's total employment as of Dec. 31, 8,189 were stationed in Washington, D.C., 

and vicinity and 15,487 in field offices in the 50 states. 


This demonstrates another trend: a major shift to employment in the field, In 1969, about 


44 percent of Labor Department employees worked in the field; in 1979, the percentage is about 
65. 


Incidentally, there were 64 employees working in U.S. territories and 39 stationed in 


foreign countries as of Dec. 3). 
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TRADE ADJUSTMENT ASSISTANCE APPROVED 
FOR SUGAR WORKERS IN SIX STATES 


WASHINGTON -- Approximately 1,400 workers at nine facilities of U and I, Inc., in six states 
have been certified by the Labor Department as eligible to apply for trade adjustment assistance. 

A department investigation revealed that the workers have been or may become unemployed or 
underemployed as a result of increased imports of refined beet suger. 

A small number of the workers have already been laid off, and the jobs of the remaining 
workers will be threatened in the spring of 1979 with the planned termination of U and I 
sugar operations. 

Workers who are being certified have been engaged in the pro- 
duction, sale, and distribution of refined sugar at the following 
U and I facilities: West Jordan, Utah; Idaho Falls, Idaho; 
Toppenish, Wash.; Moses Lake, Wash.; Salt -Lake City, Utah; Omaha, 
Neb.; Kansas City, Mo.; Seattle, Wash.; and Portland, Ore. 

Petitions on behalf of the U and I workers were filed with the 
Labor Department by the company and by the American Federation of 
Grain Millers. The following criteria were met in the case of each 
group of certified workers: there were (1) increased imports of 
competitive products, (2) significant layoffs or threatened layoffs 
or underemployment, and (3) a decline in the facility's sales or 
production, and (4) increased imports contributed importantly to the 
Job losses at the facility. 

The Labor Department's certification provides that all workers 
it. the nine U and I facilities listed above who became totally or 
partially separated from employment on or after Jan. 1, 1979, are 
eligible to apply for adjustment assistance under the Trade Act of 

4. 

rhe Trade Act of 1974 provides that workers who believe they 

sve been or will become totally or partially separated from employ- 


eut as u result of increased imports may petition the secretary of 


(More) 
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labor for certification or eligibility to apply for adjustment 
assistance. To be eligible, a worker must have been employed at 
the affected facility for at least six months out of the year prior 
to layof*. 

Assistance to workers under the Trade Act may include cash 
trade readjustment allowances, training, employment services (coun- 
seling, testing, and job placement services), job search grants, and 
relocation allowances. 

The cash trade readjustment allowances amount to 70 percent of 
a worker's average weekly wage, not to exceed the national average 
weekly manufacturing wage, for up to 52 weeks. Generally the amount 
of the trade readjustment allowance is reduced by the amount of the 
unemployment insurance the worker receives. Workers may receive up 
to 26 additional weeks of allowances to complete approved training. 
Workers aged 60 or older when separated from their last job may 
receive up to 26 additional weeks of allowances. No worker may 
receive more than 78 weeks of allowances. 


Workers separated on or after the impact date are eligible to 


apply for trade adjustment assistance under the Trade Act of 
1974. Workers are not eligible for assistance if their last separa- 
tion from adversely affected employment occurred before the impact 
date (Jan. 1, 1979) specified in the certification. 

Payments of trade readjustment allowances, training, employment 
services, job search grants, and relocation allowances will be 
administered primarily through the state employment security agencies 


with funds provided by the Federal Government. 
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LABOR DEPARTMENT TO HELP 775 PERSONS 
WITH EPILEPSY GET JOBS 


WASHINGTON -- A $700,982 contract renewal with the Epilepsy Foundation of America (EFA) will 


provide assistance in employment preparation and placement for 775 persons with epilepsy. 


Assistant Secretary of Labor Ernest G. Green announced that under the one-year contract, the 
EFA's Training and Placement Services (TAPS) program will work with employers in seven cities 
to develop job opportunities for young people leaving school and entering the job market for the 
first time as well as other persons with epilepsy. 

This year TAPS will add San Juan, P.R., to the six cities in which it has been providing 
assistance: Portland, Ore.; San Antonio; Atlanta; St. Paul; Cleveland; and Boston. 

Employment opportunities will be developed through local EFA chapters working with employers 
with a goal of full-time employment. Training costs will be paid under the contract. Participants 
receiving on-the-job training will be directed toward specific jobs. 

The contract is funded under Title III of the Comprehensive Employment and Training Act (CETA) 
which is administered by the department's Employment and Training Administration (ETA). 

For further information, contact Harold Benson, EFA, 1828 "L" St., N.W.. Washington, D.C., 
20036, telephone 202-293-2930. 

The Federal representative is Richard Carney, ETA Office of National Programs, telephone 


202-376-7136. 





LABOR DEPARTMENT TO ISSUE 
FOREIGN LABOR PROFILES 

WASHINGTON -- The Labor Department's Bureau of International Labor Affairs shortly will 
begin issuing Country Labor Profiles, a new series of reports on labor conditions and employer- 
employee practices in selected foreign countrie 

These four- and eight-page publications--the first two of which will be on Mexico and the 
United Kingdom--will be released beginning in early March The profiles are intended for officials 
in government, labor, and industry as well as members of the academic community who need an 
overview of labor conditions in a particular country. Each will contain a concise review of the 
country's economy and social conditions, and provide basic economic statistics and factual 
information about its labor institutions and practices 

Labor topics to be covered in each profile will include the country's labor force, 
employment and unemployment; productivity, skills, and training, labor laws and labor standards; 
wages, hours, prices and levels of living; trade union and employer organizations; and dispute 
settlement procedures. 

Profiles are now planned for the following countries Argentina, Australia, Austria. Brazil, 
Belgium, Canada, Chile, Denmark, Ecuador, Eqypt, Finland, France, Federal Republic of Germany, 
Ghana, Greece, India, Indonesia, Ireland, Israel, Italy, Jamaica, Japan. Kenya. Mexico, Morocco. 
Netherlands, New Zealand, Nigeria, Norway, Pakistan, Panama, Meru, Mhiliprines, Portuaal, Saudi 
Arabia, Senegal, South Africa, South Korea, Spain, Sri Lanka, Sweden, Tunisia, Turkey, United 
Kingdom, and Venezuela. 

Each profile may be purchased at $.60 a copy (minimum order $1) trom the Superintendent of 
Documents, U.S. Government Printing Office, Washington, 1. nan? The subscription price for a 
complete set of profiles is $21 per year, with an additional $5.75 charge for foreian mailing 


The stock number for the subscription series is 029-010-81001 
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CONSTRUCTION INDUSTRY SERVICES OFFICE 
ESTABLISHED IN LABOR DEPARTMENT 


WASHINGTON -- A new Office of Construction Industry Services has been established in the 
Department of Labor. 

In announcing the new office, Secretary of Labor Ray Marshal! said: 

“The construction industry is so large, complex and important to our economy that it warrants 
a separate office in the Department of Labor. The value of new construction in the United States 
is now averaging more than $200 billion a year or about 10 percent of our gross national product. 
Employment in the industry accounts for about 5 percent of total nonagricultural employment. 

The new office is part of the Labor-Management Services Administration (LMSA). Its duties 


include advising the assistant secretary of labor-management relations on construction industry 


problems and issues; collecting, analyzing and reporting on industry wages and fringe benefits; 


and reporting on significant industry trends. 

The office will assist the Secretary of Labor's Consiruction Industry Coordinating Committee 
and will direct the activities and provide support services to LMSA's regional construction 
coordinating committees. LMSA has established regional construction coordinating committees in 
Chicago, San Francisco and Kansas City and another is planned for Boston. These committees, 
composed of representatives of labor, management and government, are seeking to tmprove productivity 
and hold down inflationary pressures in construction by promoting programs to spread building 
activity more evenly throughout the year. 

Each regional committee issues a quarterly bid calendar for all planned public construction 
in its area. The calendars show whether too many projects are planned for the same period and 
encourage spreading public construction more evenly throughout the year. The committees also are 
studing techniques for enclosing construction sites so work can continue during bad weather. 

Ronald van Helden has been appointed director of the Office of Construction Industry Services 
and Hugh Conway is assistant director. The office formerly was a division within the Office of 


Labor-Management Relations Services. 
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OSHA EXTENDS COMMENT PERIOD ON PROPOSALS 
FOR WORKER ACCESS TO TOXIC EXPOSURES, MEDICAL RECORDS 





WASHINGTON -- The U.S. Department of Labor has extended for 30 days the period for written 
comment on its proposals to provide worker access to toxic exposure and medical records, and to 


protect the confidentially of these records. 


Assistant Secretary of Labor Eula Bingham,. head of the Occupational Safety and 
Health Administration, said the writcen submissions, which originally were to be 
postmarked no later than March 1, now may be posted until March 30. 

OSHA's proposal on worker access, which Dr. Bingham stresses as action “to 
further assure the employee's basic right to know about his or her workplace hazards," 
was originally published in the Federal Register last July 21. Extended hearings 
were held on the proposal in Washington, Chicago and San Francisco. 

The proposal on the confidentiality of the records was prompted by comments 
during the hearings on the agency's policies on access and use of the data This 
latter proposal would establish procedural regulations to spel] out who among OSHA 
personnel would be allowed access, to control and maintain the physical security of 
the records, and to ensure that: no information is disclosed that can be withheld 
under the Freedom of Information Act or the Privacy Act. 

Notice of the extension of the written comment period on the two proposals was 


published in the Federal Register February 27 


Written comments from interested parties, postmarked no later than March 30, 


should be submitted in quadruplicate to the Docket Officer, Docket Nos. H-112 or 


H-112A (as appropriate), Technical Data Center, Room $-6212, U.S. Department of 


Labor, Third Street and Constitution Ave., N.W., Washington, D.C. 20212. 
(202) 523-7895. 


Phone: 
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LABOR UcPARTMENT ISSUES FINAL 
REGULATION ON SEVERANCE PAY PLANS 





WASHINGTON -- The U.S. Labor Department has issued a final regulation setting forth the 
circumstances in which a severance pay plan would not be considered a pension plan under the 
Employee Retirement Income Security Act (ERISA). 

The Department notes that even if a plan providing severance pay benefits is not considered 
a pension plan, it would in virtually all cases be considered a welfare plan covered by ERISA, 
and would therefore be subject to the reporting and disclosure, fiduciary responsibility, and 
administration and enforcement provisions of Title I of ERISA. Welfare plans do not, however, 
have to meet the participation, vesting, and funding standards of Title I of ERISA which apply 
to pension plans. 

Under the regulation, plans providing severance pay benefits, which are payments made to 
employees on account of their separation from employment for reasons other than retirement, will 
not be considered pension plans under ERISA if the amounts and duration of the payments do not 
exceed certain limits. 

The limits are broader than those in a prior regulation issued Aug. 15, 1975.. The limits 
in the prior regulation were opposed by members of the public as unnecessarily restrictive and 
as posing practical difficulties. 

The regulation, effective retroactive to Jan. 1, 1975, is a “safe harbor" type of rule. Thus, 
plans providing severance pay benefits which do not meet the specific conditions in the regulation 
may nevertheless not be pension plans under ERISA, depending on the relevant facts and 


circumstances. 
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PAY FOR UNION WORKERS ADVANCED FASTER 
THAN FOR NONUNION WORKERS IN 1978 


WASHINGTON -- Pay gains for union workers measured by the Employment Cost Index (ECI) advanced 
at a faster rate than for nonunion workers in the 12 months ended in December 1978. Their rates 
were 8.0 percent and 7.6 percent, respectively. 

According to the U.S. Department of Labor's Bureau of Labor Statistics, pay for workers covered 
by collective bargaining agreements also advanced at a faster rate than for workers not covered 
by agreements during the September 1978 through December 1978 period. 

On the national level, wage and salary rates measured by the ECI rose 1.5 percent for the 
3 months ended in December 1978. 

Because the ECI is a relatively new statistical series, the data are not seasonally adjusted. 

The 1.5 percent fourth quarter increase compared with a 1.7 percent increase in the same 
quarter a year earlier. The wage and salary rise was'7.7 percent for the 12 months ended in 
December 1978. 

The Employment Cost Index measures changes in straight-time average hourly earnings. These 
changes represent wage and salary decisions made during the period measured, such as negotiated 
settlements and other pay changes, as well as changes resulting from past decisions such as 
deferred wage increases and cost-of-living escalators. The ECI currently measures only changes 
in wages and salaries. With the inclusion of employee benefit costs in 1980, the series will 
also measure total compensation changes. 

Increases in the rate of pay in construction, retail trade, and service industries were well 
velow the national average during September 1978 through December 1978. The fourth quarter 
increase in manufacturing led all other industry sectors. 

The relatively smaller 1.1 percent increase in construction in this quarter reflects the 
ieasonal pattern of collective bargaining which concentrates settlements and deferred pay 
ncreases in the spring and summer. Earnings. for workers in service industries went up 0.7 
vercent, following a pattern of smaller fourth quarter increases over the past 3 years, The 
maller pay increases in construction and services, combined with a decline in earnings in 

inance, insurance, and real estate, held down the rate of increase in nonmanufacturing to 0.8 
ercent. 
Pay gains for workers in manufacturing plants--up 2.7 percent--were distributed relatively 


iniformly between durable and nondurable industries--up 2.7 and 2.5 percent, respectively--and 
among union and nonunion workers--up 2.7 and 2.6 percent, respectively, in this quarter. 


(More) 
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Pay for white-collar workers as a group rose 1.2 percent. The rate of pay for sales workers 
was virtually unchanged during the fourth quarter, following consecutive quarters of substantial 
gains. Among other white-collar groups, pay increases were smallest for clerical workers--1.3 
percent. The sales worker group--where pay is most heavily influenced by commission earnings, 


particularly for stock brokers, which fluctuate with the volume of sales--tends to show the most 


volatile changes among ECI occupational series. 


The ECI is computed from wage and salary rates, where available, or straight-time average 


hourly earnings for workers paid under incentive or commission pay systems. The average hourly 
earnings are affected by fluctuations in the volume of output and sales, as well as changes in 
the rate structure. 

Pay increases were 1.9 percent for blue-collar workers and 0.6 percent for service workers. 
Workers in the Northeast recorded the largest regional pay gains. Pay for workers in metropolitan 
areas rose 1.6 percent compared with 1.3 percent in other areas. 

Over the 12 months ended in December 1978, service workers’ pay increases (8.7 percent) 
outpaced those for blue-collar (8.2 percent) and white-collar workers (7.2 percent); and pay gains 
in manufacturing (8.3 percent) above those in nonmanufacturing (7.4 percent). 

Regionally, pay gains ranged from 6.9 percent in the North Central to 9.3 percent in the 
South. Workers in nonmetropolitan areas had a higher rate of increase (9.0 percent) than those 


in metropolitan areas (7.5 percent). 
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WORK STOPPAGES IN JANUARY 1979 
DOWN FROM A YEAR AGO 


WASHINGTON -- Idleness and working time lost due to labor-management disputes in January 1979 


were far below levels recorded in January 1978 when the bituminous coal strike was in. its 
second month, according to preliminary estimates of the U.S. Department of Labor's Bureau of 
Labor Statistics. 

In January 1979, 1.8 million days were idle, 3.5 million fewer than a year ago. The 
idleness rate, at .09 percent (0.9 working days idle per thousand), was less than one-third of 
the rate in January 1978. The number of stoppages, 301, and workers involved in stoppages, 
101,000, however, were above those observed last January. 

Two of the three large walkouts (those involving 5,000 workers or more) in effect during 
the month began in 1978. Large disputes accounted for less than two-fifths of the strikers and 
idleness estimated for January 1979 compared with more than half of the strikers and more than 
three-fourths of the idleness reported for last January. 

Labor Department data cover work stoppages involving six or more workers and lasting a shift, 
full day, or longer. The data do not measure indirect of secondary effects on establishments or 


industries whose employees are idle as a result of material or service shortages. 


### 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 

The Labor-Management Reporting and Disclosure Act contains a “Bill of Rights" for members of 
labor organizations. 

##?# 

The Labor-Management Reporting and Disclosure Act restricts the use of trusteeships by 
unions; restrictions cover reasons for taking control of a subordinate union, transfer of 
funds, and filing of reports. 

ee# 

The Labor-Management Reporting and Disclosure Act protects the right of union members to 
examine the books and records of their union that contain information used in reports submitted 
to the U.S. Department of Labor. 

ee? 

The Labor-Management Reporting and Disclosure Act requires labor organizations to meet 

certain democratic standards in conducting union elections, according to the U.S. Department of 


Labor. 


GPO ose SB! 
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